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Involvement of young participants in the labor market in the activities of non-governmental organizations as a factor conducive to the development of professional competences (in the light of research results)

Zaangażowanie młodych uczestników rynku pracy w działalność organizacji pozarządowych jako czynnik sprzyjający rozwojowi kompetencji zawodowych (w świetle wyników badań)
Janina Stankiewicz, Hanna Bortnowska, Bartosz Seiler
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Аннотация
Working in NGOs can be an opportunity for young participants in the labour market to develop competencies and to gain practical experience. On the other hand, for non-profit entities it is a chance to employ the staff. The article presents the results of a survey conducted among young people (up to the age of 26) concerning the effects of their development in cooperation with the third sector.
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